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Session outline

1) Building academic CV

- Tips for early career scientists

2) Menti — grab your device

3) Non-academic CV
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Objective: learn key components when building your CV NEEDS
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Academic CV Non-Academic CV

Research/faculty position, grants Industry (business, government...)

Research, publications, grants




Your academic CV
Last 10-15 years: types of skills in CV have expanded

EU has formed an alliance (CoARA) with 350 institutions in 40 countries agreeing on reducing the
reliance on metrics in research assessment.
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ABSTRACT

Academic careers are complex, diverse, and increasingly competitive. Building on previous research on
selection criteria for admission to early research careers, this research expands the analytical focus to
examine attributes requested in job ads at each stage of an academic career. Our data, extracted from a
European job platform, draws on over 40 different disciplines, 3000 universities, and 60 countries. We
developed a taxonomy from the selection criteria data and analysed 40,819 advertisements for all stages
combined and posted in 2016-2021. We analysed the most prevalent and salient attributes listed in
academic job ads to determine the most important attributes in the five most represented countries and
disciplines, and changes by stage and across the academic career lifespan. We find that degree and
achievements play a principal role in academic recruitment at each stage of career, mobility is key to
progression in senior roles, teaching gains importance towards. profeaﬁ;t}r‘iate;'and.-ﬁﬂnior academics need to
be equipped with skills and/or experience in fundraising. curriculum, and outreach. The insights inform !
policy and practice for institutional researcher development, capabilities framework development, human
resourcas, and academic recruitment, and provide guidance for academic career planning and

development.
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Full article: Academic career
progression from early career
researcher to professor: what

can we learn from job ads

(tandfonline.com)




TIP: create a

Your academic CV master CV (and
keep it updated)

— Marketing document

— Master CV (comprehensive; full overview)
vs. targeted CV (targeted to the opportunity; concise )

— Clear narrative and your potential

Trajectory The world

past (experience), NEEDS
present (fit to opportunity), YOUR
and future (potential) MIND




Overview academic skills

« Excellence / research results

 Teaching & supervision

@ility to attract research fundin > Critical that you map your
skills/ plan development with

* Mobility your Supervisor.
* Independence
* Network & collaborations
» Profile/visibility

> Not an exhaustive list/template
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Overview academic skills

« Excellence / research results

« Teaching & supervision

« Ability to attract research funding

* Mobility

* Independence
Qetwork & collaborations

« Profile/visibility




DON’T FORGET:
NETWORKING IS
ABOUT THE PEOPLE..




Early career CV tips

— Start with a short research interest / objective.

— Add 2 bullet points to each work/research positions.

— Look at examples of other CVs from your field.

— Use invited talks actively.

— Curate your online profiles. Tips: see Uni. Libary course.
— Strategic use of CV-headings.

The world

NEEDS
YOUR
MIND



12 Clarivate
H Web of Science” >

— Start with a R‘*M jective.

— Add 2 bullet ch positions.
— Look at exar ur field.

— Use invited t

<—— Curate your online profiles. Tips: see Uni. Libary course. _—
— Strategic use of sub-headings.

The world

NEEDS
YOUR
MIND



EXAMPLE MAKE YOURSELF VISIBLE ONLINE A O

UiB profile Author IDs and profiles Academic social media Social media

=

= ) SORCID &= | ACADEMIA facebook

. B SCOpU S ﬁ;’thm mResearchGate
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2 Clarivate _ Author

Web of Science™ ip
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Google we

Scholar

§ Linked [}
-1_;:'_,.}3@ CRISTIN it Norvay only

Synchronise where possible
* ORCID <—> Web of Science
* ORCID <—> Scopus
 Cristin —> UiB profile




CPEN SCIENCE

Make your research visible using researcher
profiles

This seminar will demonstrate how to use ORCID and other researcher profiles to showcase your work

Having a researcher profile is a great way to showcase contributions to your field and open

science engagement. Author IDs which ensure your works are correctly attributed, are also

allocated by some services.
@ 20102023 -10.15-11.00

Howewver, there are many services to choose from, with various features and audiences, and (& Zoom

it.can be difficult to navigate. This seminar will: € Caroline § Armitage

Also check out e-course at “Mitt UiB”:
Profiles and Publishing Statistics

L



Strategic use of CV-headings

Find ways to use headings to emphasize your strengths
Selected publications/awards/talks/media coverage.
- Out of how many?
- Group by topic to help reader?
Funding
- Group by Pl or not?
Emphasize the measures of esteem where you have comparative advantage:
- Reviewing — journals, grant programs, conferences.
- Committees
- Invited talks
- Other scholarly activities (workshops organized, etc.)
Prioritize the audience: Teaching first if teaching position. Research first if e aerid

research job.
NEEDS

YOUR
Put your best foot forward. MIND




How to tell when you have

a competitive CV

Being «competitive» depends

— on your discipline, on your experience, and on the

scheme
Know what your funder/evaluator is looking for
Assess your competition

Seek advice from trusted colleagues

Don’t wait for a perfect CV

- Behover ikke perfekt CV for a sgke ERC

Jill Walker Rettberg har fatt to millioner euro fra Det europeiske forskningsradet
ERC for a forske pa hvordan vi oppfatter oss selv og verden rundt oss gjennom ny
teknologi. Hun er glad for at hun ikke ventet med & seke ERC til alle hullene i CV-

en var dekket.
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Non-academic CV




International trend: large increase in Ph.D.s

Antan * 35% increase between
8000 2000-2009 (OECD-

7000 countries)

* The consequence is higher
competition and many
temporary employments
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Norway: Development in academia 2000 - 2020

Position/year | 2000 2010 | 2019/20 | % Growth

592 1106 1531 160 %
Postdoc 235 918 1340 470 %
Researcher 189 554 885 368 %
Associate professor [RE]Y:! 1331 2146 57 %

Professor 1786 2138 2669 49 %




Backdrop

Recognize the career
situation for PhDs
and postdocs

The academic funnel
and opportunities in
academia and other
sectors
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“Easier” than an academic CV
- But with more care into marketing and quick to the point

* Marketing document
o Summary of your relevant skills, expertise & achievements

o Highlight your USPs — Unique Selling Points that make you a
stand out candidate

. ot Un:que

o Life history/autobiography

o Comprehensive list of responsibilities ‘




Transferable skills
- How to convert your research daily activities to skills employers are looking for

A day at work Organize activities Re-label skills for
under headings sector mobility

E/3 © =

List activities Research process

. / Project management
Lab work, analyzing data, Research Design

data collection, o
dissemination, compliance, Building lab
orders, routines, HSR, Collaborate with people
reports, keeping up with
literature, writing,
presenting, writing grant
proposals etc. Secure funding

Time management
Team management

Risk management
Comply to financial

regulations

Budget control

Communication




Craig Kunce

304 Fourth Avenue South, La Crosse, Wisconsin 54602, 608) 5553480

OBJECTIVE
A challenging pos ition in the graphic design field that ublizes my experience, education and creativity to help the company
Erow and succeed.

SUMMARY OF SKILLS AND QUALIFICATIONS
* Expariancs designing advertising and markating maberials for a variely of projects including logos, brochures, packaging,
advertising, signage and websites
= Excallant abilty to communicate and work in a feam sefting - derved from curment freelance projects
* Thorough knowledge and understanding of propuss and the offset printing process.
* Exparsenced lusirator with strong watercolor, of painting, and colored panal skills
* Able to work directly with chents o discuss ideas and solutions o their needs

SOFTWARE KNOWLEDGE
-p P, InDesign, Dro. , Flash, Acrobal, Golive, Word, PowarPoint, and Excel
= Tech-savwy, comiortable, and up-to-date with current online design and media trends and interfaces

EDUCATION
Associate of Applied Scence, Graphic Design
‘Westem Technical College, La Crosss, Wisconsin
Gracuated with highest honors. GPA 3.8,

* Hardwars ce: Mac and PC 5, flat-bed color scanmers, digtal pholography, B/W and cdior printers, large
fiormait printing, working on servers and networks, prepeess and film imaging equipment (iron Xenith 4 PDF Workfiow
Solutien], obset printing presses, bindery and finishing machinesy, and alectronic paper cutters,
WORK EXPERIENCE
Assistant Manager, Meat Department
Quillin's, La Crosse, Wisconsin. 2007 -present
* Assisted Maat Department Manager with all daily responsibiities
* Inspected and signed for delvenes in manager's absence (5- 10 times per weak)

* Direct customer seevice (dealt with approc. 50 customers per day)

* Trained and maniored &l new employeas (30 o date)

Graphic, Designer and Publication Artist
The Zoal, La Crosse, Wisconsin. 2006- 2000
* Dessgned and produced the monthly school newspapar (20 issues total)
= Consiztently mel our monthly design and primting deadines
* Findesigned the logo and format b update the lock and follow industry trends
Fetadl Saes Associate
Eddia Bawsr, Dnalaska, Wisconsin, 2004- 2005
* Doalt dnectly will customens, assisting with selections, purchases and refuins
* 'Workad independently and performead opening and closing responsibilities
* Responsible for all money, refums, and sales fransactions on the weekends
* 2008 Sales Associabe of the Year. Incenased my annual sales volume 155
* Organized loss-praventon ofiorts throughout the store (saved §2,000 annually)
ACHIEVEMENTS
* ¥ice President, Graphic Design Club, Western Technical Coliege. 2008-2000
* First Piace Portiolio Reviaw Poster, Western Technical Collage. 2009
* Third Place Gulenberg Award, Poster Design. 2009

N/

Which one
would you
read?

savirse@novoresume.com

Saoirse Rankin

10005125123 []
Research Assistant

G : Albary, Ny @
Investigative Ph.D. in Biological Sciences with 10+ years of

hands-on experience in research and lsboratory, Adept with
basic molecular biology techniques, including PCR, nucleic acid
purification, nucleic acid quantiFication, and QC. Focused on
pracess improvement and develaping repeatable
methadologies ta drive productivity.,

linkedin.com/in/saoirse.rankin in

quera.com/profilefsaoirse.ankin

CORE COMPETENCIES

FISH & RNAseq. | Biotechnology § NGSApplications | Molecular Biclogy | Molecular Biclogy Technigues
Immunaprecipitation (IF) f§ lumina Sequendng Libraries | Nuckeic Acid Purification
Target-Enrichment Sequencing )| Pelymerase Chain Reaction (PCR) J| Data Research & Analysis

PROFESSIONAL EXPERIENCE

Research Assistant
Dr. John Criffin's Lab
082014 - Present Albany, NY

- Identify the conserved reguiators of stem cell differentiation and meictic entry that offer insight into cancer biology
and reproductive assistance in humans,

- Utilize a statistical tool to generate 95% confidence limits on the research data,

= Implement process improvement by using broad knowledae of molecular biclogy, nucleic acid biochemistry, next-
generation sequencing, and assays For DNA/RMNA.

= Maintain records of laboratory work and data by ensuring 100% level of accuracy.

Research Assistant

St. John's Research Facility

0372012 - 072014 Atlanta, GA
Analyzed 5-10 case files and databases by examining post-operative complications.
Refined processes of molecular biology, nucleic acid biochemistry, NGS, DNA/RMA,
Utilized knowledge of laboratory procedures to accomplish critical projects.

Graduate Research Assistant

University of Albany

0142011072003 Albany, NY
- Provided mentoring and strategic troubleshooting pertinent to the research process.

- Centributed mentoring support to multiple undergraduate and Master's students.

- Implemented an inventive pratocol for canning enzyme hydralysis of red kidney beans.

Research Assistant

Dwayne Jackson Institute

08/2009 - 02/2012 Duluth, GA
- Conducted experiments within a defined project with the direction of 3 scientists.

- Formulated mouse primary cortical neural stem cellline and identified surface Features that promeote stem cell
maintenance and differentiaticn while ensuring 100% adherence to applicable Environment, Health and Safety
(EH&S) standards,

- Ran fundamental bicinformatics analysis and quality control to draw conclusions.




* Relevant: who does the recruiter want to hire?
e Concise: 1-2 sides (unless otherwise stipulated)

e Easy to scan: 7 second rule
o Sans serif font / 11

Left aligned

White space
Relevant sub -headings
Bullets (max 2 lines)

O O O O O

Careful with bold and underline




CV Checklist |

* s it relevant? \

* Provides up to date information \
* Corresponds closely with the personal spec/job description
* Gives clear evidence that you meet as many criteria as possible?
 Time is ticking
e Can you read the document in 30 seconds?
e Can you pick up the most important details in 7 seconds?
* |s it well written/formatted?

* Have you used bullet points and concise sentences?
* Have you used@ examples?




Achievement with impact: STAR

S T A R stands for:
Situation, Task, Action & Result

Example
Transforms:

“I have project management experience”
Into:

“Designed and delivered a four year research project to deadline and on
budget, leading to the publication of an influential policy paper”




UNIVERSITETET I BERGEN Log Into
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Today we are launching two new e-courses:

“Creating an academic CV”
“Creating a non-academic CV”
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REMEMBER THE RED THREAD: THE STORY YOU ARE TELLING




UiB Ferd Career Centre for
Early-Stage Researchers

Opened February 2022

* Web portal

* Event calendar
* Career courses
e Career guidance
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PHD CANDIDATES

Career development for PhD
candidates

Development opportunities

for early stage researchers

Most relevant for you:

Career guidance ¥ Aboutv

Information about career guidance

CALENDAL

Career learning

f¥l Open Access - step by step (Course)
LIl (D) 1015-11:00 @ Zoom

The areas for exploration and learning are general and
generic indications of themes that could be relevant for
exploration, and the objective is for the client to be able to
develop and activate the career competences required by
them at the time and in the situation when they are needed.

UiB Career Days 2023
%l Software Carpentry course in research computing skills: Shell, R and
Python for reproducible analysis, Git (Course)

(D 09:00-18:00

©) The Humanities Library, Haaken Sheteligs plass 7 [Seminar room 1 & seminar room D)

Career days 2023 - Wednesday 27th of September (Event)

Career days 2023 - Tuesday
(D) 08:30-20:00

26th of September

(@) The main part of the programme will be held in the new main hall of the administration at

Mygérdsgaten 5
26.09.2023 12:00-20:00

&Jays will be held in the 5l Career days 2023 - Thursday 28.September (Ev

new main hall 2 gten 5. 8l (D) 09:00-16:00 © The programme will
NE! One excemption; Wednesday oT
18.

Mew main hall at Nygérdsgaten 5

w2 Add to calendar

Seeall events »

Skills and competence
development for experienced



For UiB researchers

Time: Oct 3™

Place: Storsalen, Nygardsgt. 5
HORIZON Aim: to make UiB researchers
EUROPE involved in collaborative research

projects.

Your Pathway to

Collaborative Projects

3 October 2023

Open to researchers at all faculties and at all career levels.



Examples — UiB Ferd career courses

.?g How to write a non-academic CV for Industry

%

Mobility and how to use UiBs international networks

Self-management and time management

Career Development Awareness

Healthy Working Habits: Time Management, Work/Life Balance, and Writing
Motivation

© W

@

Improve Your Academic Writing and Presentation skills in English



The Ferd Centre
Book your career guidance on the webpage: for UiB employees




Thanks and gc

www.uib.no/ferd Cecilie.Nordbotten
\ T ferd@uib.no @uib.no




Scan to read more

about the presenters:

career center for early stage researchers




